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The historic efforts now underway to fight climate change 
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are work opportunities for marginalized people in communities 
that have not had much opportunity. We’re committed to make it 
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here and upstate: guys from down South are coming up here and 
getting paid $20 an hour. There will always be some employers 
willing to exploit cheap labor. 

Q: What about safety? High rates of accidents among 
low-skilled workers on nonunion jobs both hurt those 
workers and lower productivity on the job. 
CE: Safety is key. The local law established site safety training 
cards that every construction worker has to have. But then some 
bad actors figured out how to make fraudulent SST cards and sell 
them to untrained workers. There are a lot of them who are at risk. 
There’s an investigation of that going on right now. I hope the 
penalty is harsh enough to stop it. The government can’t fix it all. 

We’re putting in our own GWO (Global Wind Organization) 
training program up in Walden, NY, where we have a camp for the 
children of Local 3 members. Anybody who wants to work 
offshore has to go in for GWO training to learn how to protect 
yourself in the event of an accident. But it’s hard to get the 
training, given limited open slots. As the governor just announced, 
one of the developers put in a commitment for a $2.5 million if 
they get the solicitation, which they did. So they’re giving us $1.5 
million toward the installation of that facility. And it won’t just be 
for Local 3 members; it will be open to any tradesman or anybody 
who wants that certification. 

So I just want us to be prepared. I want us to understand how 
offshore wind intends to operate. Because this is still in its infancy. 
They had trouble off Rhode Island with the first wind farm and 
efforts on Long Island have been struggling recently. As we make 
this transition. I want to be sure our members have the skill sets 
and credentials needed to make a success of this. 

And, I am prepared to acknowledge the nonunion work force in 
New York City in a way that we have not done in a long time. They 
are in the construction industry, they’ve got skills, they’re being 
exploited, their standards are low. Unfortunately, we have to lower 
ours to get the work. But then as we lower ours, what do you think 
happens? Their bosses lower their rates. It’s a race to the bottom. 
So I’m going to try to engage this work force to say: We’re not here 
to organize you or take your job. We want to help you understand 
that you have rights, you have the right to organize yourselves. I’m 
not saying they all need to join Local 3. I’d like to educate them so 
that they choose to organize themselves so they can raise their 
employer’s standards and help their families 

We’re starting with mental health issues. The construction 
industry is addressing that. And I’ve decided to go to 50 nonunion 
jobs in the next few weeks and just give out information on mental 
health, drug and alcohol issues.  

We’re giving them a heads-up on SST cards. We’re not going to 
ask them to sign Local 3 pledge cards, just give them information. 


