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different fgci™ ®F ckgrounds the yorkpfce is' entioned' ore th¥n Fny other #fce And becuse \g ore A yericd®ns spend F4onger
period of tf et work thn in the' 4iffry or in higher educftion it is the workp®fce th*t hetds the' ost prd ise for increfsing the
types of interf ctions tht Buftd soci®™ o pit™ fcross 1ff ci4ines

The story with geggler integif tion is obviougty f it different Gender is not4ike 1 ce in thft“ enfnd wg‘ enTre not spftifey
segregigted into different hd esnd ‘eighborhoods nd thus not segregf ted to Fny signific® nt degree in housing ¥nd educ®tion Men
nd wo en usu™ y4ive together for' uch of theirtives So W‘f t differenqg does it ke whether they work together Fs we wh't

V' Fkes the workpt® ce © unique 1 ce to strengthen Wonds between* enfnd wd en?

hte the workpf ce does not present ¥ unique point
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