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continuous contact that is most unsettling.  The true value of this book is that it points out problem areas that have served to diminish 

employee free time, yet offers the hope of relief in the form of a well-articulated movement to help ensure that things don’t go too far.   

 

De Graaf has done a laudable job identifying prominent contributors from such diverse fields as sociology, economics, 

psychology, public health, urban development and others to bolster his claims of time stress and overwork.  Not only should this book 

be read as an educational tool, but also it should be consulted annually to remind us that work and life are two separate topics.  

Following are a few useful themes: 

 

Americans and Overwork.  Extending findings Juliet Schor reported in The Overworked American:  The Unexpected Decline of 

Leisure, more than a decade ago, annual average work hours for Americans have risen from 1,679 in 1973 to 1,878 in 2000.  This 

represents an increase of 199 hours—or approximately five additional weeks of work per year.  This total work effort represents an 

average of nine weeks more than European workers.  A large portion of this gain comes as the result of shorter vacations, mandatory 

overtime, and working at home when normal work hours are not enough.  Not only does the average American spend more time at 

work than today’s Europeans, medieval peasants worked less than we do (and they were considered slaves!). 

 

Societal Consequences.  The endless workweek, which has been characterized by work at the jobsite and at home, has caused 

Americans to become less involved with politics, community causes, and family issues.  Essentially, we have less time to devote to our 

obligations as citizens of the United States.  According to de Graaf’s contributors, the consequences of expanded work hours are far-

reaching, affecting election outcomes, wars, and crime rates.  By taking back some working time, worke
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growing segment of the working population.  That oversight notwithstanding, this book is a useful tool for informing the public about 

the insidious nature of overwork and time poverty.  For a reasonable fee and the amount of time required to read roughly 250 pages (it 

seems much shorter), one can discover solutions to the problem.  The “Take Back Your Time” movement de Graaf advocates may 

even become “the next big thing” in American labor relations. 
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