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Since childhood, I have always been fascinated by the annual “What People Earn” edition of Parade 

Magazine. The issue seeks to provide a cross section of Americans and their relative economic success.  The 
data is provided through photos, a dazzling array of smiling faces with a name, an age, a town, a job, and a 
salary. Although this “survey” is entirely anecdotal, and the jobs listed too cursory to be definitive, there is still 
something compelling about this glimpse beneath America’s economic curtain. The uniformly small square 
photos provide a sense of equality, but that sense is immediately broken by the salaries underneath.. On this 
year’s cover, Ronald Smith, a blackjack dealer, looks comfortable and handsome next to Lindsey Lohan, the 18-
year-old actress/singer. However, he makes only $10,000 a year, while she brings in $10 million.1  Jennifer 
Lacopo, a teacher from Plymouth, Indiana, makes $24,300, while Peyton Manning, a football player from 
Indianapolis, Indiana, makes $42 million.2 Inside the magazine, in an article entitled “How Did You Do?,” the 
magazine discusses job prospects for the future.3  “A college education means a higher paycheck,” the article 
notes, and it lists a number of “hottest” college degrees.4  But the article also reports a serious shortage of 
skilled industrial workers, such as electricians, plumbers, and welders, and reports that a senior power-system 
operator earned $162,000 last year.5   
 
Such a high salary for a worker in a traditional hard-hat job may surprise some readers. After all, such workers 
are not supposed to be success stories in the new information economy.  In The Mind at Work, however, UCLA 
education professor Mike Rose takes on the societal presumptions that bl
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Perhaps our educational system – and even our culture – may better incorporate these notions as a result of 
Rose’s efforts. 
____________________ 
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