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Livingston Schloss Distinguished Professor for the Study of 
Disabilities at Hofstra, and he had a very distinguished career 
devoted to disability rights.  Unfortunately, both of these great 
men have passed away, but their contributions to the rights of 
individuals with disabilities have impacted millions of people’s 
lives. 

The Promise of Education
And that's a great segue to talk about the role of the educational 
system in combating the employment challenges of women with 
disabilities.

The effects of education and a successful education-to-work 
transition are clear.  Women with disabilities with a college degree 
live in poverty at a far lower rate when compared to those who have 
less than a high school education—14 percent compared to 45 
percent.  Furthermore, those with a college degree see higher 
employment rates—49 percent—when compared to women with 
disabilities who have less than a high school education—19 
percent. And compounding this issue is that women with disabilities 
have lower educational attainment than the national average.

So it's evident that educational systems and communities have a 
critical role to play in the transition to the work lifecycle.  
Educational entities—whether primary and secondary schools, 
institutions of higher education, like Hofstra, or leaders of vocational 
rehabilitation, job training, or career and technical education 
programs—all have an opportunity to shape the future labor force 
in a manner that better supports girls and young women with 
disabilities.  With successful academic progression, transition to 
higher education, and clear pathways to meaningful work with 
competitive and livable salaries, labor outcomes can be improved.

So, what are some exemplary practices that educational 
organizations can embrace?  The �rst is to start when women with 
disabilities are young.  We must develop individual plans of action 
and tracks to meaningful employment for youth with disabilities 
and engage students in early discussions about work.  We must also 
initiate early discussions about opportunities related to transitions, 
early work exposure, independent living, and disability rights—
and engage students as active participants along the way.

The next strategy is to individualize.  We must base transition 
services on the individual needs of the student and incorporate the 
student's interests into Individualized Education Plans.  Promoting 
and supporting a STEM education is important here, as well.  And 
so is formalizing linkages to other services while the student is still 
in school and based on an individualized needs assessment.

Educational organizations also must partner and collaborate in this 
area. They can partner with students, her family, programs that 
complement basic academics, and local and state governments to 
ensure success.  A critical piece of this is partnerships with post-
secondary academic institutions and vocational programs, and 

encouraging public-private networks and leadership and mentorship 
initiatives that support and inform the transition from education-to-
employment

And a �nal exemplary practice is streamlining the transition to 
work.  Educational institutions must raise awareness about and 
increase opportunities for early exposure to work, leveraging a 
spectrum of options such as mentorships, internships, 
apprenticeships, career and technical education.  They can facilitate 
easy access to information related to STEM education, post-
secondary education, work-to-learn opportunities, internships and 
job openings, health, bene�ts, and services.  And they can prioritize 
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After several decades in the mid-20th century with little 
immigration, Long Island, like the country as a whole, has 


