universities have the right to choose union representation

and bargain over pay and benefits with administrators? For
over a decade now, that has been the central issue in contention
between New York University and hundreds of its graduate
employees. In 2000, the Graduate Student Organizing Committee
(GSOC) succeeded in winning the backing of a majority of the
University’s hundreds of GRAs and TAs for representation by UAW
Local 2110. NYU’s administration, claiming they were not
employees, just students, fought to block unionization. But after the
National Labor Relations Board (NLRB) ruled in the students’
favor and rejected NYU appeals, the UAW won the first such
contract at a private university in January 2002. However, after the
George W. Bush administration appointed a Republican majority to
the NLRB, it reversed the 2000 decision and ruled that private
universities did not have to negotiate with such student employees.
When the GSOC contract expired in August 2005, NYU took
advantage of this ruling and refused to negotiate any more contracts.
In November, GSOC began a strike that would last through the end

D o graduate research and teaching assistants at large private



border at 120th Street and the medical school campus on 168th
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rl\ﬂ: Well, the postdocs, for example, in California, and now at the
University of Washington.
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rl\ﬂ: There’s an AAUP chapter of interested faculty that has no
recognition. Andrew Ross is the chair of that.
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talking to workers who were in such a different department. It adds
to the liveliness of things.
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