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THE CURRENT JOB OUTLOOK                                            

Four years into a slow-moving recovery, the U.S. economy is 
steadily increasing the quantity of jobs, but with far less 
improvement in their quality. March 2013 marked the 37th 

straight month of private sector job gains nationwide: 154,000 net 
new jobs were added, bringing to nearly 6.4 million the job 
creation total over the past three years. But fiscal austerity policies 
– at the federal, state and local levels – keep shrinking public 
sector jobs and pay. In March alone, another 18,000 government 
jobs were lost. And nationwide, there are still nearly 2.8 million 
fewer total jobs than at the start of the recession. The pace of job 
gains is stuck well below the 320,000 needed each month to 
achieve full employment by the 2016 election year. Taking into 
account both the job growth required to restore those lost during 
the recession and the extra jobs needed for new labor force 
entrants, the Economic Policy Institute estimates that, at the 
current job growth pace, the jobs deficit will persist until 2020.1 

The volume of new job openings relative to jobseekers has still 
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since 2010 has remained well above the national average, despite 
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addition, an estimated 1,841 homeless people slept in subway cars 
each night that month, a 118 percent increase since 2005.17 Though 
exacerbated by the 2008-09 recession and foreclosure crisis, this 
upward trend began eight years ago when Mayor Bloomberg ended 
the decade-long policy of allocating some public housing vacancies 
as well as federal rent vouchers to homeless families. Then, in 
spring 2011, New York State budget cutters killed the Advantage 
program, a four-year-old rent subsidy. The program offered up to 
two years of rental assistance to help the homeless transition from 
shelters to permanent housing. Since then, the number of families 
in shelters has increased 35 percent.

Responses 
With scant hope for relief from austerity policies, much less for 
meaningful economic stimulus from Washington or Albany 
anytime soon, how can working people and their advocates seek to 
improve current job and pay prospects? Recent responses in the 
New York metro area have been diverse in character, both large- 
and small-scale, with mixed results. For example, labor unions still 
represent one-fourth of the downstate New York workforce – over 
twice the national union density.18 But in 
the past year, the city’s large unions of 
teachers, police, sanitation and other 
municipal workers held rallies and paid 
for ads  just to remind the public that most 
had been working without a new contract 
with City Hall or any pay raise for three to 
four years. Others had to devote much of 
their resources and political clout just to 
fend off steep concessionary demands 
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On the policy front, after a multiyear campaign by unions, 
antipoverty organizations and their political allies, New York State 
enacted new increases in the state minimum wage this spring, 
joining 19 other states that have already raised their local wage 
floors above the federal $7.25/hour. While opponents have long 
argued that such increases have negative employment effects, a 
growing body of economic research finds little or no job impacts, 
but substantial earnings, productivity, and consumer demand 
benefits.21 The ultimate compromise between the State Assembly’s 
Democratic majority and the Republican-led Senate will phase in 
surprisingly small increases over three years: an $8 minimum in 
2014; $8.75 in 2015; and $9 in 2016. Moreover, Albany failed to 
retain a provision of the original bill that would have indexed the 
minimum: that is, automatically raising it each year by the average 
inflation in the cost of living. Nine states already do that, and it has 
the advantages of preventing erosion in the purchasing power of 
minimum-wage workers and of avoiding the political battles 
required to pass new legislation otherwise needed to enact any 
future minimum wage hikes.
 
Even worse, lawmakers included in the new law a “Minimum Wage 
Reimbursement Credit:” a costly and counterproductive tax credit 
for employers who hire teens 16-19 years old and pay them at the 
new wage floor (but no higher!). For example, by 2016 when the 
phase-in period has ended, New York State taxpayers will subsidize 


