s the economy limps towards recovery in fits and starts
Atoday, one residual of the Great Recession of 2008-09 still

remains: long-term unemployment. At the national level,
the recession was so deep that policymakers felt compelled to
extend unemployment insurance on a number of occasions to as
much as 99 weeks. According to mainstream competitive market
theory, unemployment in general is a function of wage rigidity
(jobless workers unwilling to accept whatever low wage the market
dictates), hence benefit extension can only be expected to exacerbate
the problem of long-term unemployment. Were it not for public
policy, to this way of thinking, long-term unemployment would be
less of an issue for either one of two reasons: either unemployed
workers would be forced to accept whatever jobs are available
regardless of whether there is a proper fit between available jobs
and their skills; or because, after exhausting their unemployment
insurance and job search efforts, they give up searching and thus
are no longer be counted among the ranks of the unemployed.
Typically, unemployed workers are dropped from the official
unemployment rolls when they become discouraged from looking
for new work, and they self-report to the Bureau of Labor Statistics
that they have not engaged in job search in the prior four-week
period. Therefore, the issue of long-term unemployment would be
moot because the official definition of long-term unemployment
begins with a minimum of 27 weeks of unemployment, which
cannot exist if one is no longer counted as officially being
unemployed. Beyond this, there are two schools of thought to
explain the phenomenon of long-term unemployment. One holds
long-term unemployment to be a function of structural changes in
the economy. With each recession we see evidence of changes in
the base of the economy, with jobs that used to pay middle class
wages no longer existing. Were a recession merely cyclical, we
might expect that jobs that disappeared because of downturns in
the business cycle to come back. In a structural recession, those
jobs will never return. Another school of thought holds the problem
to be much more simple than we recognize -- namely that
unemployment generally and long-term unemployment in particular
is really the product of the absence of effective demand. Part of the
reason for the absence of effective demand may be that workers
lack the wherewithal, principally because of stagnant wages, to
demand goods and services in the aggregate.

In this article, | look at the demographics of the long-term
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hardest by the Great Recession — the financial industry and the
real estate market where the recession began. Therefore, it would
come as no surprise to find large concentrations of long-term
unemploymentin Buildingsand General Cleaning and Maintenance,
as well as Office and Administrative Support.
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The rﬁl questloﬁ, however, is whether there are certain
characteristics that would predispose one to be among the ranks of
the long-term unemployed, and whether those characteristics are
different in the New York City metro

area than the rest of the country. A

logit regression analysis can provide

some clues as to whether certain

variables are more likely to have an

effect for being long-term unemployed.

It can also shed light on whether there

were differences between lower paying

occupations from one period to another

that would make long-term

unemployment more likely. With long-



term unemployed. To the extent that the household earning below
$30,000 captures the least advantaged segment of the labor force, it
appears to be consistent with Chapman’s observation. It might have
been easy to dismiss Chapman’s observation on perhaps the
incomparability between the Australian and U.S., let alone the New
York City Metro, labor markets. These coefficients would seem to
suggest that being among the least advantaged is perhaps a
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assumed that workers would achieve greater purchasing power if
their skills were upgraded to enable them to command higher
wages.X0 Training programs might even be beneficial for the long-
term unemployed because they may offer incentive to employers to
employ the long-term unemployed over other people, including the
short-term unemployed. This is because employers often tend to
assume that the long-term unemployed have lost their job skills and
good working habits such as punctuality and perseverance. Still, if
what replaces higher paid work is low paid work, the question
remains as whether there is necessarily an effective strategy.!* But it
isn’t clear that job training programs are effective at all. Rather they
satisfy an ideological agenda which effectively places the onus of
unemployment — the failure to find suitable jobs — on the workers
themselves. If the unemployed cannot find work because they lack
sufficient skills, then there is no need for policy to endorse more
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