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Q: Any thoughts on issues going forward? At the 
national level, there’s a proposal to raise the minimum 
wage to some $10 an hour and index it to inflation. How 
might that affect your work?
IM: Whenever the minimum wage goes up, the violations rise 
accordingly. Frankly, I see the violation problems continuing. And 
this is where I must say that I understand the pressures of businesses 
whose profit margins are tight, and who are increasingly pressured 
to stay competitive by any means necessary. Unfortunately, 
sometimes that translates into compulsions to violate the labor laws 
and not pay overtime or minimum wage, if they construe that their 
competitors are violating too. However, the law is the law, and we 
try to enforce it fairly for all.

Decades ago when the minimum wage was $4.25 an hour, I don’t 
remember seeing dishwashers being paid $2 an hour. I just don’t 
remember it. It didn’t happen. The minimum wage has not kept 
pace with inflation. In 2007, the minimum wage had not gone up 
for ten years. That’s the last time it was raised, and at the time it 
was raised from $5.15 – that’s where it stood since 1997 – to $5.85. 
The raise was in three steps, 2007, 2008 and 2009, from $5.85 to 
$6.55 to $7.25. That’s where it is currently.

You would think that we’d see less and less minimum wage 
violations, and instead we’re seeing more because of all these 
dynamics: the economy, the demographics, the nature of the 
population and the nature of competitive low-wage industries. So at 
the same time, I truly see a continuation of the trends, such as more 
employers complaining to us about unfair competition. And so ... 
we’ll be busy forever.

The point is, there’s a need, no matter what the state of the 
economy, there are people who are always being exploited, and 
there’s a need for labor law enforcement. When the economy’s 
good, there’s a demand for more workers, and increased productivity, 
and people are asked to work overtime, and they’re often not paid. 
So there’s more work being done. And when there’s more work, 
inevitably, there’s potential for wage and hour violations. People are 
being asked to work more. And obviously, when the economy is 
bad, we have the pressures on the other end, you know, with the 
wages being lowered and undercut.

So there’s a need for what we do all the time. I strongly believe that 
labor law enforcement is good and needed not only for the workers, 
but for employers, the economy, and our nation as a whole. It’s one 
of the things that distinguishes us as a civilized society, and I’ll 
always believe that. It was true 75 years ago when the FLSA was 
enacted, and 50 years ago when I’d meet my father at the subway 
station at 7 or 8 pm, after his long day working in the garment 
industry.  And it’s still true today.  There are a lot of hardworking 
people who are severely underpaid, and a lot of businesses who are 
being hurt by those practices, not to mention our local and state and 
national government. 
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IRRELEVANCE A conservative explanation of union decline is 
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eventually elected many from the Tea Party to Congress. Even 
worse, unions have transferred organizers and resources from 
organizing to political campaigns. After the 2008 campaign, for 
example, unions kept many organizers in political mode for the 
next four years – in the failed effort for the Employee Free Choice 
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Yellow-dog contracts, labor injunctions, and anti-strike laws were 
considered to be unconstitutional.  Labor “insisted that without the 
rights to organize and strike, workers could not be free.“ In a 
corporate world, a worker’s right to change jobs does not offer an 
escape from servitude. This comes only by organizing. Though 
“the Norris-LaGuardia Anti-Injunction Act [1932] and the Wagner 
... Act [1935] did not specifically mention the Thirteenth 
Amendment,“ they incorporated the view that an individual worker 
could not have real liberty of contract. By mid-century, lower 
courts were citing the Amendment to invalidate antistrike laws and 
injunctions. Taft-Hartley changed this. At first, the AFL and the 
CIO called it a “Slave Labor Law.” But the Cold War derailed plans 
to mount a major campaign. With labor treated as a Communist 
threat, “most union leaders were more anxious to demonstrate their 
patriotism than to enforce the Constitution. William Green and 
George Meany took the lead, arguing that compliance was the 
’American way’ and unionists should put their energies into 
lobbying and electioneering.”84  That labor presence peaked in the 
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