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Can Worker Cooperatives Save American Manufacturing? 

by Sharryn Kasmir 
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SK:	In	the	agreement	signed	in	October	of	2009,	both	parties	
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SK:��None	of	them	are	cooperatives,	right?	They’re	all	standard	firms?		
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they	 rely	 heavily	 on	 temporary	 workers	 to	 stabilize	 a	 core	 group	 of	 worker‐owners?	 From	 the	

perspective	of	a	union	person,	what	do	you	think	of	those	sorts	of	criticisms?	
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SK:��And	what	about	temporary	workers?	
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SK:��In	 a	 paper	 you	 wrote,	 you	 said	 that	 you	 didn’t	 want	 to	 see	 business	 as	 usual	 in	 the	 labor	

movement,	 you	 want	 to	 see	 the	 labor	 movement	 change



SK:��That’s	 interesting.	 Twenty	 years	 ago	 you	 wouldn’t	 have	 imagined	 capital	 flow	 going	 in	 this	

direction,	from	what	was	a	small	cooperative	business	group	to	the	world	industrial	center…	
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�s For a focus on these concerns, see Sharryn Kasmir, The Myth of Mondragon, SUNY Press, 1996. For an introduction to structure and history of 
Mondragon see ���‹�Ž�Ž�‹�ƒ�•���	�‘�‘�–�‡�����Š�›�–�‡���ƒ�•�†�����ƒ�–�Š�Ž�‡�‡�•�����‹�•�‰�����Š�›�–�‡�ä��Making	Mondragon:	The	Growth	and	Dynamics	of	the	Worker	Cooperative	
Complex.�������������”�‡�•�•�á���s�{�z�z�ä��For discussion of the corporate business structure in the context of the emerging global market see �
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